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Financially Secure, Mission Ready

"The strength of the Guard isn't just the person in the uniform, but also the family that stands
behind them. We're here to ensure that family is always mission-ready."

RESOURCES AT YOUR FINGERTIPS:

The Michigan National Guard Family
Program has put all our essential
resources right at your fingertips,
creating a simple, mobile-friendly
hub for our entire community. Use it
to find:

Direct requests for assistance

Links to vetted resources

Kits and guides for your readiness

Scan the QR Code below to get to
the page, and don't forget to
bookmark it!

Our specialists are here to provide free, confidential expertise to you
and your family.

Military & Family Readiness Specialists (MFRSs)
Think of us as  personal navigators for all things military life. As your
primary point of contact, we are here to listen, assess your needs, and
connect you to the right resources at the right time. Whether you have
a question about benefits, need help during a deployment, or want to
connect with community resources, we are your one-stop shop for
information, referrals, and dedicated support. After scanning the QR
code, click the 'Ask for Assistance' button to connect with us directly. 

Military & Family Life Counselors (MFLCs)
Feeling stressed, overwhelmed, or just need to talk? Our MFLCs provide
confidential, non-medical counseling to help you navigate life's
challenges. They are experts in supporting individuals, couples, and
families with relationship issues, deployment stress, and effective
communication.

Personal Financial Counselors (PFCs)
Take control of your financial future. Our PFCs offer private
consultations to help you with budgeting, reducing debt, saving for a
major purchase, and planning for retirement. They provide the tools
and knowledge you need to achieve financial fitness and security.

Child & Youth Program Team
We are committed to providing positive opportunities for military-
connected children. Our team organizes engaging events, provides
access to youth activities, and offers support to help build resilience,
develop leadership skills, and connect to the Guard community.

Meet Your Dedicated Support TeamMeet Your Dedicated Support Team

FAMILY PROGRAMSFAMILY PROGRAMSTAG TALK
As we present this issue of the Wolverine Guard, I am once 
again filled with immense pride in the stories of dedication, 
innovation, and service that define the Michigan National 
Guard. This edition is a testament to the diverse talents and 
unwavering commitment of our Soldiers and Airmen.

Inside, you will find a spotlight on leadership with a profile 
of Retired Colonel Raymond Stemitz, whose career is an 
inspiration to us all. We also take a look at the future of our 

force with a feature on the Army-wide software modernization and the integration of 
artificial intelligence, a critical step forward in maintaining our strategic edge. These 
technological advancements, spearheaded by the Department of Defense, are changing 
the way we operate and ensuring we remain at the forefront of military readiness.

But technology is only one part of our strength. The heart of the Guard has always been 
its people. We are honored to share the story of the Garno family, a shining example 
of a legacy of service. From 'Doc' Garno's dedicated care for our Soldiers to his sons 
following in his footsteps, their story is a powerful reminder of the values we share.

This issue also celebrates the achievements of our members through the recognition 
of promotions and honors the service of our recent retirees. To those who have been 
promoted, I congratulate you on this significant milestone in your careers. To our 
retirees, I extend my deepest gratitude for your years of selfless service and wish you 
the very best in your future endeavors.

Every story in this magazine, from the front lines of innovation to the personal tales of 
our Guardsmen, showcases the spirit of the Wolverine Guard. I encourage you to read 
and reflect on the incredible work being done across our state and around the world.

Thank you for your continued service and dedication.
 

Always Ready, Always There

MAJOR GENERAL PAUL D. ROGERS
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LEADER SPOTLIGHT

Colonel (Ret.) Raymond Stemitz’s 
service with the Michigan Army 
National Guard began with a family 
tradition of military service and a 
pivotal decision following his college 
graduation and commissioning 
through the ROTC program.

“My family had had a tradition 
of military service,” Stemitz said. 
“When I graduated college and was 
commissioned through the ROTC 
program, I was uncertain of where I 
was actually going to have my civilian 
job—Florida or Michigan were my 
two prime candidates, and I landed in 
Michigan.”

After establishing himself in the state, 
Stemitz sought out the Michigan Army
National Guard and was assessed from 
the Individual Ready Reserve in 1995.

“As soon as I established myself in 
Michigan, I sought out the Michigan 
Army National Guard,” he said. “By 
March of 1995, I was assessed from the 
IRR into the Michigan Army National 
Guard.”

Stemitz went on to help build and 

command an infantry company with 
the 125th Infantry Regiment in Port 
Huron, describing his time with the 
organization as consistently positive.

“It has just been a tremendously 
positive experience for me throughout 
my entire career,” Stemitz said, “to be 
associated with the Michigan Army 
National Guard, with all the things 
that they have done, and all the 
people—the high-quality people—
that I worked with over that period of 
time.” 

Over the course of his career, Stemitz 
said his leadership philosophy evolved 
significantly from his early years as an 
officer.

“As a younger officer, I was much more 
black and white,” he said. “I was
probably somewhat insensitive, and 
I lacked empathy toward some of the 
more senior Soldiers that had families 
and things that was an experience I 
just didn’t have.”

With time and experience, Stemitz said 
he gained a broader understanding 
of leadership and the importance of 
understanding Soldiers as individuals.

“I realized that not everything is a 100 

percent black and white issue,” he 
said. “You have the standards, and 
you have to achieve those standards, 
but how you do that is really up to 
you to work with the individual 
people and your team based on who 
they are and where they’re at.”

Several defining experiences 
reinforced that perspective, 
beginning with the Sept. 11, 2001 
terrorist attacks, when Stemitz’s 
infantry company was activated 
to conduct security operations at 
Detroit Metropolitan Airport.

“For the next six months, we ran 
24-hour security operations at 
Detroit Metro,” Stemitz said. “That 
really was a true test of leadership.” 
He noted that extended domestic 
operations provided insights that 
short training periods often do not.

“Over six months, you have a whole 
gamut of things that come up with
individuals whose families live their 
life while they’re working with you 
and doing their job,” he said.

Stemitz said the experience 
challenged his assumptions about 
Soldiers’ capabilities.

“I realized that maybe I was 
underestimating the potential 
in people by not raising the bar 
enough,” he said. 

Another defining moment came 
during a deployment to Iraq, where 
he observed Soldiers rise to the 
demands of combat operations.

“Seeing Soldiers live up to their 
fullest potential in an environment 
that’s incredibly harsh and 
unforgiving,” he said, “yet they rose 
to the challenge without a lot of 
prompting.”

He saw that same willingness to 

Story by: Sgt. Catherine Brooks
adapt during large-scale training 
exercises and domestic response 
missions, including the COVID-19 
pandemic.

“None of the folks had signed up when 
they joined the Guard saying, ‘I want 
to be doing large-scale pandemic 
operations,’” Stemitz said. “Yet 
everyone stood up and said, ‘Count me 
in,’ and left their comfort zone to go do 
something—and do it extremely well.”

Mentorship became a central focus 
of Stemitz’s leadership approach, 
particularly in encouraging Soldiers 
and junior officers to step beyond their 
comfort zones.

“I really valued when people were 
willing to take a personal risk and 
step out of their comfort space,” he 
said. “Sometimes you have to grab the 
young officer and pull them across that 
comfort zone line.”

He emphasized providing support 
while allowing individuals to grow
independently. “You provide the 
scaffolding, so to speak, as a structure,” 
Stemitz said, “and then
let them build it higher than what you 
ever provided.”

Stemitz continues to serve the 
Michigan National Guard in a civilian 
capacity following his retirement 
from uniformed service. He currently 
works in the G-6 as the Director 
of Information Management and 
Chief Information Officer, where he 
supports the organization through 
enterprise level information and 
oversight.

When reflecting on his legacy, 
Stemitz pointed to mentorship and 
leadership by example, particularly 
during his time supporting pandemic 
response operations as executive 
officer for the 177th Military Police 
Brigade.

“I’m watching all these individuals 
walk away from that crucible event 
where they really formed and learned 
their trade,” he said. “Now I see them 
all in more senior positions, and 
that’s very rewarding for me.”

For today’s Soldiers and leaders, 
Stemitz offered straightforward 
advice drawn from his decades of 
service.

“Don’t be afraid of change,” he said. 
“And don’t get enamored with your 
job title.”

He added that adaptability is one of 
the defining strengths of the National 
Guard.

“As a National Guardsman, you’re 
going to be required to do a whole 
host of things that you never thought 
you’d be doing,” Stemitz said. “But 
that’s part of what makes us special 
and unique—we are able to rise to that 
challenge.”

Michigan Army National Guard Lt. Col. Raymond Stemitz, Battalion Commander of 1st Battalion, 125th 
Infantry Regiment (1-125 IN), and 2nd Lt. Ryan Brooks of Company B, 1-125 IN, based out of Saginaw, 
Michigan, take part in the final training event of Exercise Viking Star 2017 September 20, 2017, at Dan-
ish Home Guard Nymindegab Training Center in Denmark.

COLONEL (RET.) RAYMOND STEMITZ
Lt. Col. Raymond Stemitz (left), commanding officer of the Michigan Army National Guard's 
1st Battalion, 125th Infantry Regiment, and Lt. Col. Ben Burdon-Cooper, commanding officer 
of the Royal Wessex Yeomanry, pose for a picture at Sennelager Training Area, Germany. 
(Michigan Army National Guard photo by Maj. Charles Calio)
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ARMY-WIDE SOFTWARE ARMY-WIDE SOFTWARE 
MODERNIZATIONMODERNIZATION
LANSING, Mich. – Organizational 
Clothing and Equipment (OCIE) 
has long been a burden for Army 
units. Now, a new era in individ-
ual Soldier equipping has arrived, 
and the Michigan Army National 
Guard (MIARNG) is leading the 
charge. MIARNG CIF is one of 
the first two Central Issue Facil-
ities (CIFs) in the Army to field 
the Soldier Equipping and Asset 
Management (SEAM) system.

SEAM, a new digital solution, 
overhauls how the Army manag-
es OCIE from the tactical to oper-
ational level. The Army issues ev-
ery Soldier thousands of dollars’ 
worth of individual equipment. 
Historically, Soldiers endured a 
cumbersome, paper-based pro-
cess to track, exchange, and re-
turn this equipment. SEAM digi-
tizes the entire lifecycle, bringing 
OCIE management into the 21st 
century. Using a computer or 
mobile device, Soldiers can now 
place orders, turn in old gear, 
or request an exchange at any 

time. The system automatically 
generates a list of required items 
and allows Soldiers to search for 
equipment by name, keyword, or 
picture, significantly improving 
accuracy and ease of use.

Michigan Soldiers can now view 
their OCIE record with helpful 
photos and plain-English de-
scriptions and digitally sign their 
record without the headaches of 
the old system. Simultaneously, 
the “Unit OCIE Hub” feature al-
lows any unit leader to view their 
Soldiers' records and relevant 
data through a simple, signa-
ture-free request.

Michigan is modernizing how 
Soldiers manage their equip-
ment, thanks to one of its own 
Soldiers. MAJ Ross Pursifull, a lo-
gistics management specialist at 
the U.S. Army Tank-automotive 
and Armaments Command (TA-
COM) and a traditional MIARNG 
Soldier has driven the develop-
ment of this transformative tool. 

The Army’s selection of Michi-
gan to spearhead this initiative 
highlights the state's readiness 
and commitment to innovation. 
Pursifull’s unique perspective as 
both a civilian logistician and a 
serving MIARNG Soldier provid-
ed invaluable insight during the 
system's creation.

"I am fortunate to have the op-
portunity to design a solution 
that makes my military and ci-
vilian jobs easier.  After 14 years, 
I have ink signed a paper copy 
of my OCIE Record for the last 
time.” Pursifull said.

His boots-on-the-ground expe-
rience helped his team develop a 
program that directly addresses 
the pain points Soldiers face. He 
directed the collection and in-
tegration of over 7,000 images 
into the system, an effort that 
improves the user experience and 
the accuracy of OCIE records. 
Pursifull's journey uniquely pre-
pared him for this role. He began 

his career through the ROTC program at Calvin 
University and Western Michigan University, com-
missioned as an officer, and started active duty in 
2013. In 2017, he transitioned to the Michigan Na-
tional Guard and joined many of his fellow Guard 
Soldiers as a TACOM Civilian in 2021.

At Michigan’s CIF, MSG Steve Klimek runs a fair 
and squared away warehouse. And that is why TA-
COM went to him for key input on how to develop 
SEAM. MSG Klimek is an Army Civilian at CIF and 
a traditional National Guard Soldier in Joint Force 
Headquarters. He volunteered to both test SEAM 
on top of his other duties, and lead the charge into 
the uncertainty of a new software to manage the 
critical readiness assets that he is responsible for.  

When asked about SEAM’s impact on Michigan’s 
OCIE accountability MSG Klimek said,  “SEAM re-
duces confusion between Soldiers and CIF.”

The efforts of the Michigan Army National Guard 
are preparing SEAM for rollout to the Total Army in 
early 2026. Michigan’s commitment to SEAM will 
enhance Army logistics, improve readiness, and 
make life better for the individual Soldier.
 

Use SEAM for yourself:
On commercial internet: tacom.army.mil/seam

On AUDS/AVD: seam.army.mil
Search “access” for the Unit OCIE Hub

Michigan Army National Guard, Soldier-Led Innovation Pave the Way for Army-Wide Software
 Modernization

Story by: Maj. Pursifull, Ross
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Garno Family Picture Hope Swearing in at Fort Custer. (Courtesy Photo)

“DOC” 
GARNO:

 A FAMILY 
LEGACY OF 

SERVICE

If you ever visit the Michigan Army National Guard’s 
Recruiting and Retention Battalion (RRB) headquarters, 
you’ll likely hear someone affectionately refer to LTC 
Matthew Garno as “Doc.” It’s a nickname earned not 
from a medical degree, but from a reputation for steady 
leadership, practical wisdom, and a genuine care for 
the Soldiers he serves. But “Doc” Garno’s dedication to 
service extends far beyond the walls of the
RRB – it’s woven into the very fabric of his family.

This month, LTC Garno marks his 32nd year in the 
Michigan Army National Guard, a commitment rooted 
in a legacy of service. His father, Kenneth Garno, served 
four years in the Navy during the Korean War before 
earning his degree at Michigan State University. That 
example instilled in young Matthew a powerful belief: 
be a doer, not a spectator. “We roll up our sleeves and 
get in the fight,” LTC Garno explains, a philosophy he’s 
carried throughout his life. For him, the greatest fulfill-
ment comes from being part of a team working for the 
betterment of all. 

That philosophy isn’t just talk. It’s lived out daily on a 
small hobby farm in Dowling, Michigan, just north of 
Fort Custer, where LTC Garno and his wife, Julia, are 
raising their nine children. Growing up as one of fifteen 
children on a farm in southeast Michigan, Matthew 
learned the value of hard work and community. 
He carried those

lessons through his studies at Michigan State Univer-
sity (class of ‘93) and into his civilian life, serving as 
a Little League baseball coach for eight years, a local 
school board member for three, and currently as the 
music director at his local church. The Garno family is 
also a fixture at the local 4H fair, having been involved 
for the past fifteen years. 

But perhaps the most striking testament to LTC Gar-
no’s values is the path his children have chosen. Five 
of his oldest – Grace, Matthew Jr., Joy, Kenneth, and 
Hope – have all enlisted in the Michigan Army Nation-
al Guard, either during their senior year of high school 
or immediately after graduation. 

Grace is currently serving as an Army Nurse with the 
1171st Area Support Medical Company, deployed to 
the Middle East. Matthew Jr. is a Black hawk medical 
evacuation pilot serving with the Cheyenne, Wyoming 
Army National Guard Aviation Unit. Joy is a Combat 
Medic, balancing her service with studies in the nurs-
ing program at Michigan State University, with aspi-
rations of becoming an Army Nurse herself. Kenneth is 
an SMP Cadet at MSU ROTC, also serving in the 146th 
Multifunctional Medical Battalion.

And Hope, the newest recruit, just graduated high 
school and enlisted in June 2025, joining the 507th En-
gineering Battalion.

The Garno commitment to service doesn’t stop with 
their children. Two nephews, 1LT Athan Garno and Ian 
Garno (who just swore in on April 1st), are serving in the 
1-119 Field Artillery Battalion. 

With four more children ranging from 11th grade down 
to 5th grade, the Garno family story is far from over. 
And even the youngest, Charlie, is already asking 
when he gets to sign up! 

LTC “Doc” Garno isn’t just building Soldiers; he’s build-
ing a legacy of service, a family dedicated to rolling 
up their sleeves and getting in the fight for something 
bigger than themselves. It’s a powerful example of what 
it means to live a life of purpose, driven by a simple, yet 
profound, belief: take action.

Story by: Retired Command Sgt. Maj. David Lewis
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HQ MICHIGAN AIR NATIONAL GUARD

Every mission in the sky starts 
with work on the ground, and 
that's where the fuel management 
specialists, also known as 
petroleum, oils, and lubricants 
Airmen, come in. Serving with 
the 127th Logistics Readiness 
Squadron's Fuels Flight at Selfridge 
Air National Guard Base, these 
Airmen are the backbone of the Air 
Force.

POL is a vital career field that 
ensures the Air Force always has 
the fuel it needs, keeps the engines 
running and moves the mission 
forward. Jet fuel might be the main 
attraction, but there is more to 

the job than meets the eye. Fuels 
Airmen also maintain fuel storage 
and dispensing systems, ensure 
inventory accuracy, analyze fuel 
and cryogenic products, run a lab 
and maintain a vehicle fleet.
The critical fuels management 
mission is in high demand at 
Selfridge with the new F-15 Eagle 
II EX and KC-46 Pegasus aircraft 
conversions on the horizon. 
Tech Sgt. Nicholas Bousquette, 
operations noncommissioned 
officer in charge for the fuels 
management flight, says the field is 
full of opportunities.
“My favorite part about this 
career field is all the different 
opportunities that we get, every 
single type of aircraft the Air Force 

and other services fly, we do all the 
fuel.” Bousquette said. “I’ve been 
part of missions in the past where 
I never even imagined that I'd ever 
be part of something that big.”

Fuel isn’t just the lifeblood of 
flying missions. Every government 
vehicle, generator and aircraft on 
base depends on them. They even 
supply cryogenic products like 
liquid oxygen so the pilots can 
breathe. Without fuels, the Air 
Force stays grounded.

For Staff Sgt. Devin Houle, a fuels 
management specialist, the POL 
career field sent him places and 
opened doors he never dreamed of.

“When I turned 18, I never thought I'd be working for the 
President,” Houle said. “President Obama, I filled his Air Force 
One and then I was given the exact same opportunity for 
President Trump and then again, for Biden.”

Both sergeants emphasize that POL is about far more than 
keeping aircraft in the sky—it’s about growth, adaptability, and 
opportunity. Learning technical skills, earning certifications, 
and even fueling Air Force One are just some of the experiences 
that highlight the career’s breadth. For many, the journey 
begins with one of the Guard’s greatest advantages: education 
benefits.

Houle used those benefits to earn his bachelor’s degree and is 
now working toward a doctoral degree in physical therapy.

“I wanted the ability to go to school while seeing the world,” 
Houle said. “Every aircraft, truck, and piece of equipment needs 
fuel. If you want to travel, POL takes you to every base in the 
world.”

To learn more about the fuels management specialist career 
field, enlistment bonuses, or other opportunities in the 
Michigan Air National Guard, go to www.127wg.ang.af.mil and 
click on “Join Us.”

“I wanted the ability to go to school while seeing the world,” 
Houle said. “Every aircraft, truck, and piece of equipment 
needs fuel. If you want to travel, POL takes you to every 
base in the world.” — Staff Sgt. Devin Houle

FUEL FREEDOM
AIRMEN FUEL FREEDOM WITH EVERY MISSION

Photo By Senior Airman Jacob Hessen | U.S. Air Force Tech. Sgt. Nicholas 
Bousquette, fuels management journeyman, 127th Logistics Readiness Squadron, 
fuels flight, Michigan National Guard, removes liquid oxygen from a 50-gallon 
issuing tank to a beaker at Selfridge Air National Guard Base, Michigan, Nov. 2, 
2025.

U.S. Air Force Tech. Sgt. Nicholas Bousquette, 127th Logistics Readiness Squadron, Michigan National Guard, removes a hose off a 50-gallon issuing tank at Selfridge Air 
National Guard Base, Michigan, Nov. 2, 2025. This oxygen goes on aircraft for pilots to breathe at high altitudes, keeping missions safe and effective. (U.S. Air National 
Guard photo by:  Airman First Class  Jacob Hessen)

Story by: Airman First Class Jacob Hessen

Photo By Senior Airman Jacob Hessen | U.S. Air Force Tech. Sgt. Nicholas Bousquette, left, and Staff Sgt. Devin Houle, both fuels management specialists with the 127th 
Logistics Readiness Squadron, Michigan National Guard,, transfer liquid oxygen from a 3,000 gallon storage tank to a 50-gallon issuing tank at Selfridge Air Nation-
al Guard Base, Michigan, Nov. 2, 2025.
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LANSING, Mich.— The partnership 
between the Michigan National 
Guard and Sierra Leone marked 
another significant step forward 
in the National Guard’s State 
Partnership Program (SPP). The 
relationship, which officially 
began on Sept. 12, 2024, focuses 
on building military-to-military 
cooperation in logistics and 
interoperability. To sustain that 
progress, two representatives 
from the Republic of Sierra Leone 
Armed Forces (RSLAF) traveled to 
Michigan in early December for 
a weeklong engagement focused 
on facility management, logistics 
processes, and relationship-
building.

“This has been an ongoing effort 
to support the development of 

the partnership,” said Brian 
Brace, the Michigan National 
Guard’s AFRICOM Desk Officer 
who helped facilitate the new 
partnership. “Our instructor 
corps, our maintenance facility, 
and our logisticians all play a role 
in their growth.”

Michigan Army National Guard’s 
246th Transportation Battalion 
served as the host unit, guiding 
the tour, answering questions, 
and sharing lessons learned from 
years of fleet management and 
sustainment operations.

A key component of the visit 
included a tour of the Michigan 
Army National Guard’s Combined 
Support Maintenance Shop 
(CSMS) in Lansing. The CSMS is 
one of the premier maintenance 
facilities in the state. It provides 
equipment sustainment, vehicle 

painting, and maintenance 
support for units across Michigan. 
Representatives from the RSLAF 
toured the shop to learn how the 
Michigan National Guard organizes 
its maintenance workforce.

“Establishing the relationship is 
the top priority,” said Sgt. 1st Class 
Michael Engel, a liaison from the 
246th. “We’re helping them figure 
out the best way to manage and 
maintain the equipment they now 
have.”

The visiting delegation included 
Warrant Officer 1 Alex G Sama, a 
chief of logistics for the RSLAF, 
and Maj. Edward K. John. The 
group covered everything from 
organizational structures and shop 
workflow to supply chain oversight 
and equipment forecasting.

“At the beginning of any 
partnership, we treat it like a 
marathon, not a sprint,” Brace said. 
“You meet the partner where they 

are. You make progress one step at 
a time.”

Michigan’s approach reflects 
the broader goals of the State 
Partnership Program. The SPP, 
established in 1993, pairs U.S. 
states with nations worldwide to 
strengthen security cooperation, 
share best practices, and build 
lasting relationships. Michigan has 
long been a leader in the program. 
The partnership with Latvia, one 
of the original post-Cold War 
pairings, has grown into one of the 
National Guard’s most enduring 
relationships.

The SPP is built on long-term, 
person-to-person connections 
that span years of cooperation. 
Countless instances of the 
program’s most successful 
outcomes, including Liberia’s 
Operation Onward Liberty, began 
with simple conversations between 
soldiers, sharing knowledge one 
relationship at a time.

Michigan National Guard Hosts Sierra Leone
 to Strengthen New Partnership

Story by: 1st Lt. Paige Bodine

STATE PARTNERSHIP PROGRAM

STRENGTHEN NEW PARTNERSHIPSTRENGTHEN NEW PARTNERSHIP Service members from the Republic of Sierra Leone Armed Forces tour the Michigan Army National Guard’s Combined Support Maintenance Shop (CSMS) in Lansing, 
Michigan, during a State Partnership Program engagement in December 2024. The visit provided an opportunity to observe maintenance operations, fleet management, 
and sustainment processes while strengthening military-to-military cooperation between Michigan and Sierra Leone. (Photo by 1st Lt. Paige Bodine, Michigan National 
Guard)

“A big part of this program is the 
relationships,” Brace said. “The 
strategic goal is ensuring the United 
States has a positive influence on 
foreign militaries. You never know 
when we may need one another in 
the future.”

Since September 2024, Michigan 
and Sierra Leone have completed 11 
touchpoints and exchanges under 
the State Partnership Program. 
Each engagement has enabled 
Sierra Leone to see Michigan’s 
processes up close and better 
understand how a mature logistics 
enterprise operates day-to-day. 
The partnership also expands 
opportunities for Michigan, 
building cultural fluency and 
reinforcing readiness to operate 
anywhere in the world when called 
upon.

“I am going to bring back so many 
experiences from this trip,” WO1 
Sama said. “We are on a mission 

to acquire knowledge from this 
partnership. We will share what we 
have seen with our colleagues and 
our logisticians. We are learning 
how you manage these facilities 
and how we can improve ours.”

Maj. John said the partnership is an 
opportunity that comes at the right 
moment for Sierra Leone’s military.

“First of all, the State Partnership 
Program is a huge opportunity 
for Sierra Leone and Michigan,” 
John said. “We see the value, and 
we are motivated to leverage this 
connection with the greatest 
superpower in the world. It is the 
right step in the right direction at 
the right time.”

Looking ahead, Michigan 
and Sierra Leone anticipate 
continued exchanges and growing 
opportunities for cooperation. 
The visit is another early step 
toward building a lasting, mutually 
beneficial partnership.
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HARNESSING ARTIFICIAL INTELLIGENCE

Story by Maj. Megan Breen

CAMP GRAYLING, Mich. — More 
than 40 senior leaders from the 
Michigan National Guard’s Army and 
Air components gathered at Camp 
Grayling in January for a three-day 
course designed to demystify artificial 
intelligence and prepare commanders 
to integrate emerging technologies 
into military readiness and leadership.

The Michigan National Guard Artificial 
Intelligence Leader Course brought 
together officers and senior enlisted 
leaders from across the state to learn 
from subject matter experts on how AI 
is shaping modern defense operations. 
The training was facilitated by Chief 
Master Sgt. Erik Wolford, the Michigan 
National Guard’s senior enlisted 
leader for initiatives, and featured 
presentations from the Office of Naval 
Research and the Air Force Research 
Laboratory.

The course followed the release of 
the Department of War’s Artificial 
Intelligence Strategy, which directs 

military components to adopt AI 
technologies to maintain an advantage 
over potential adversaries. For 
traditional Guardsmen, who balance 
civilian careers with military service, 
the technology offers an opportunity to 
increase efficiency without adding to 
an already demanding workload.

“The technology itself is not going 
away, so it is time to get comfortable 
with it,” said Marine Corps Lt. Col. 
John ‘Jack’ Long of the Office of Naval 
Research. “Like it or hate it, our job as 
leaders is to recognize the enemy gets 
a vote.”

Long emphasized that AI is not a 
replacement for human decision-
making but a tool to enhance 
performance. “You are not going to 
lose your job to the calculator,” he 
said. “But the engineer that uses the 
calculator to do calculations faster 
is going to be more efficient than the 
engineer who is doing math by hand.”

Participants began the course with 
a foundational overview of artificial 

intelligence, tracing its origins back 
more than a century. In the late 
1950s, the U.S. Navy developed one 
of the earliest learning machines, 
known as the Perceptron, a five-ton 
computer capable of rudimentary 
pattern recognition. The history lesson 
underscored a key theme of the course: 
AI is not new, and it is not sentient.

“Don’t be scared of the technology,” 
Long told the group. “This is just 
another in a long line of technologies 
that get developed and incorporated 
into warfighting.”

Speakers stressed that modern 
generative AI systems are only as 
effective as the inputs they receive. 
Poor data or vague prompts lead to 
poor results, a limitation leaders 
must understand before relying on 
AI-enabled tools. Instructors also 
explained the difference between 
“human-in-the-loop” systems, which 
require human oversight, and fully 
automated systems — emphasizing 
that ethical judgment and command 
authority remain firmly in human 
hands.

“The name ‘AI’ gets people to come in 
and be potentially nervous or scared,” 

Michigan National Guard Trains Senior 
Leaders to Harness Artificial Intelligence

said Dr. Jeffery Hunter Johnson of the 
Air Force Research Laboratory. “Check 
your assumptions at the door.”
The course introduced leaders to 
GenAI.mil, a Department of War–
approved generative AI platform 
launched in late 2025 and designed 
to handle controlled unclassified 
information. Johnson said the 
technology could help leaders remove 
administrative obstacles that distract 
from core responsibilities.
“What is keeping you from doing the 
part where we are leveraging your 
expertise, your intelligence, your 
passion?” Johnson said. “Let’s move 
that out of the way.”

Stephanie Townsend, digital 
adoption lead at Air Force Materiel 
Command, described AI as an “energy 
management” tool that allows leaders 
to redirect time and focus toward 
mission-critical tasks. Tasks that once 
took hours — such as drafting reports 
or summarizing information — can 

often be completed in a fraction of the 
time with AI assistance.

Despite its potential as a force 
multiplier, instructors cautioned that 
AI cannot replace the human elements 
of leadership. The technology cannot 
mentor service members, build unit 
cohesion, or make ethical decisions 
in complex situations. Adoption, they 
said, must be deliberate and led from 
the top.

As the digital landscape continues 
to evolve, Michigan National Guard 
leaders left the course with a shared 
message: artificial intelligence is not 
a future concern, but a present reality 
— and leadership in the modern 
force requires learning how to use it 
responsibly and effectively.

Michigan National Guard Army and Air members, along with Michigan Department of Military and Veterans Affairs personnel, attend the Senior Leader Artifi-
cial Intelligence Course at Camp Grayling, Michigan, Monday, Jan. 12, 2026. (Photo by Maj. Megan Breen)

INNOVATION AND TECH

“If your leadership 

does not believe in the 

technology, it is not going 

to trickle down,” 

-Dr. Jeffery Hunter Johnson
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U.S. Marine Corps Cpl. Zachariah Ferraro, a combat 
photographer with Marine Corps Combat Service 
Support Schools, and a native of Michigan, posts 
security during a training event for a Marine Corps 
Martial Arts Instructor Course at Camp Gilbert 
H. Johnson, North Carolina, Dec. 18, 2025. The 
MAIC certifies Marines to instruct and monitor 
Marine Corps Martial Arts Program training and 
advance Marines in the program while testing and 
strengthening their decision making, warfighting, 
and leadership skills. (U.S. Marine Corps photo by 
Lance Cpl. Zachary Candiani)

MICHIGAN MARINE 
IN ACTION

U.S. Air Force Tech. Sgt. Nicholas 
Bousquette, fuels management 
journeyman, 127th Logistics Readiness 
Squadron, fuels flight, Michigan National 
Guard, removes liquid oxygen from 
a 50-gallon issuing tank to a beaker 
at Selfridge Air National Guard Base, 
Michigan, Nov. 2, 2025. The blue liquid 
oxygen is pressurized oxygen that is 
cooled to minus 297 degrees Fahrenheit, 
turning it into a boiling liquid that must 
warm and turn to gas before Airmen can 
test its purity. (U.S. Air National Guard 
Photo by Airman 1st Class Jacob Hessen)

ON TIME AND ON TARGET

SHOTS FROM AROUNDSHOTS FROM AROUND
 THE STATE THE STATE U.S. Air Force Lt. Col. Bart Ward, an A-10C 

Thunderbolt II aircraft pilot, assigned to the 107th 
Fighter Squadron, Michigan Air National Guard, 
is sprayed by his sons to celebrate his final A-10 
mission at Selfridge Air National Guard Base, 
Michigan, Nov. 1, 2025. Deemed a, "fini" flight, a 
pilot's final mission is honored in a tradition dating 
back to World War II. (U.S. Air National Guard photo 
by 1st Lt. Elise Wahlstrom)

"FINI" FLIGHT

U.S. Air Force Tech. Sgt. Jacob Wedemeyer, an 
aircraft armament systems specialist with the 
127th Aircraft Maintenance Squadron, Michigan 
Air National Guard, secures munitions during 
the annual load crew competition at Selfridge 
Air National Guard Base, Michigan, Dec. 6, 2025. 
Wedemeyer led his team to its second victory, 
reinforcing combat readiness and lethality while 
earning bragging rights. (U.S. Air National Guard 
photo by Tech. Sgt. Nicole Erb)

TWO-TIME WINNERS

Service members from the Republic of Sierra Leone 
Armed Forces tour the Michigan Army National 
Guard’s Combined Support Maintenance Shop 
(CSMS) in Lansing, Michigan, during a State 
Partnership Program engagement in December 
2024. The visit provided an opportunity to observe 
maintenance operations, fleet management, 
and sustainment processes while strengthening 
military-to-military cooperation between 
Michigan and Sierra Leone. (Photo by 1st Lt. Paige 
Bodine, Michigan National Guard)

MAINTENANCE MEETS
 PARTNERSHIP
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As part of the Michigan Air National 
Guard’s 127th Wing drill weekend, 
Airmen flew and fixed aircraft to ready 
for the fight at Selfridge Air National 
Guard Base Jan. 9-11, 2026.

Gen. Kenneth S. Wilsbach, Air Force 
Chief of Staff, laid out the “Fly, Fix, 
Fight” motto to Airmen in his first 
message to the force Nov. 3, 2025, 
outlining his leadership priorities.

“Our shared purpose is simple and 
enduring: to fly and fix so we are 
ready to fight. At our core, we fly 
and fix aircraft. It is the heart of who 
we are and what we do,” Wilsbach 
said. “Every Airman, no matter their 
specialty, contributes to the generation 
of airpower to support the joint fight. 
From the flightline to the cockpit, from 
logistics to networks, every part of 

our Air Force delivers combat power. 
Together we afford our Nation the 
ability to deter aggression and when 
necessary, to fight and win.”

Over the weekend, KC-135 Stratotanker 
and A-10 Thunderbolt II aircraft flew. 
Scores of maintainers fixed aircraft 
and, at a medical “rodeo,” upwards 
of 900 Airmen verified they were 
up-to-date with routine medical 
requirements, ensuring they continue 
to be qualified for duty. On Jan. 10 
alone, a dozen A-10s launched from the 
base to take part in a training exercise 
at Davis-Monthan Air Force Base in 
Arizona and five KC-135 Stratotankers 
took off, participating in a variety of 
missions and training sorties.

Meanwhile, in a KC-135 hangar, a trio 
of junior Airmen worked on fixing a 
hydraulics actuator on the port side 
wing of one of the large refueling 
aircraft. It is the small things that allow 

Story by: Senior Master Sgt. Dan Heaton

FLY, FIX, FIGHT.FLY, FIX, FIGHT.
MICHIGAN AIRMEN FLY, FIX TO READY FOR FIGHT

the larger mission to happen.

“This was written up as a problem, 
a small hydraulics leak and we want 
to get this aircraft back into service,” 
said Staff Sgt. Charles Travis, who 
works in the hydraulics shop of the 
191st Maintenance Squadron. The 
191st Airmen are the “Fix” part of the 
equation.

On a chilly Saturday, with a little snow 
flying outside, Senior Airman Lucas 
Bulac and Airman 1st Class Cameron 
White worked inside a hangar on the 
KC-135, troubleshooting the problem 
and fixing the aircraft – getting it ready 
to fly and, if necessary, to contribute to 
the fight.

Bulac and White are both traditional 
members of the Michigan Air National 
Guard, serving generally about one 
weekend per month and a couple of 
weeks of active duty per year. When 

not in uniform, Bulac is a full-time student 
at Oakland University, where he is studying 
criminal justice. White works in the 
food service industry and is planning to 
return to school himself. Travis, who was 
supervising Bulac and White, serves full-
time at Selfridge.

Bulac has been with the Michigan Air 
National Guard for about three years, 
White for two. Travis served as an F-15 
Eagle maintainer in the active-duty Air 
Force before joining the Michigan ANG 
several years ago.

“I like working on the aircraft because it is 
always something challenging, something 
you put your hands on, but you also have to 
use your brain to figure out,” Bulac said.

Bulac and White are both in skills upgrade 
training, so the small write-up on the 
KC-135 provided an opportunity for 
them to hone their own skills, while also 
performing a needed “Fix” on an aircraft.

“This is a core task for them and it gets this 
aircraft back in the fight,” Travis said.

For White, the larger part of the task was 
obvious.

“This is the mission today: fix this problem, 
so we are ready to go. It is as simple as 
that,” he said.

MAINTAINING READINESS
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MICHIGAN 
NATIONAL GUARD 
BENEFIT FUND: 
CONTINUING TO 
GROW
Story by: Capt. Benjamin Larson

LANSING, MI – More than a decade ago, Michigan took a 
bold step in recognizing the sacrifices and aspirations of 
its citizen-soldiers. On July 1, 2014, then-Governor Rick 
Snyder signed into law Public Act 259, officially establish-
ing the Michigan National Guard State Tuition Assistance 
Program — better known as MINGSTAP. This initiative was 
a game-changer, offering tuition assistance to members of 
the Michigan National Guard pursuing higher education or 
vocational training at in-state institutions. Since its inception, 
MINGSTAP has quietly but powerfully transformed lives. For 
over 11 years, it has empowered thousands of Guard members 
to reach personal and professional milestones, helping them 
move seamlessly from military sevice to meaningful careers. 

But in 2023, the program took another important leap for-
ward. On May 20, Governor Gretchen Whitmer signed Public 
Act 33 into law, amending the original legislation to extend 
MINGSTAP benefits to the dependents of Guard members. It 
was a move that many saw as long overdue — a recognition 
that service to country often involves the entire family. “This 
signals Michigan is serious about supporting military families 
who have made significant sacrifices on behalf of our state 
and nation,” said U.S. Army Maj. Gen. Paul D. Rogers, adjutant 
general and director of the Michigan Department of Military 
and Veterans Affairs. 

The numbers speak volumes. To date, over 7,000 service 
members and approximately 400 family members have 
benefited from MINGSTAP. While these numbers look great 
on paper, they also represent real opportunities: a daughter 
attending her first year of college debt-free, a spouse gain-
ing technical skills for a new career, a Guardsman finishing 
a degree and getting promoted.  In a time when the cost of 
education continues to rise, MINGSTAP stands out as a prac-
tical and heartfelt investment in the people who serve and 
those who stand beside them. Michigan has made it clear that 
the state values its military families, not just in words, but in 
action. 
“MINGSTAP has been an amazing tool for our Airmen and 
their families,” said Master Sergeant Sarah Descamps of the 
Michigan Air National Guard’s 110th Wing. “It offers a unique 
opportunity for Airmen to go to continue their civilian educa-

1st Lieutenant Molly Gonzalez and her son 
Dallas. Photo courtesy of 1st Lt. Gonzalez

tion supporting both their civilian and military careers.” 

 Throughout her career Master Sgt. Descamps has seen the 
positive effects that MINGSTAP has had on retention, and 
with the addition of support for family members, she noted 
that retention rates in Airmen with spouses and children have 
increased.

In September of this year, the Michigan Legislature intro-
duced several bills to adjust  MINGSTAP funding. Signed into 
law in December, Public Act 31 of 2025 created the Michigan 
National Guard Member Benefit Fund that continues MING-
STAP funding and provides funding for childcare assistance 
and TRICARE premium reimbursements for eligible Michigan 
National Guard service members. Under this new law the 
Michigan Department of Military and Veterans Affairs has es-
tablished the Michigan Member Benefits Program to oversee 
all three programs. More information about the program; in-
cluding eligibility requirements, restrictions and application 
processes, can be found online at Michigan Member Benefits 
Program. 

“I’m incredibly proud to see our elected representatives iden-
tify and support the evolving needs of our service members 
as they continue to serve our state and nation,” said Maj. Gen. 
Rogers. “MINGSTAP has helped numerous service members 
and their families achieve educational and career goals while 
continuing to serve and it is my hope that these new pro-
grams for childcare and healthcare will have that same effect.”  

Childcare Assistance Program 
To be eligible for the Childcare Assistance Program, the ser-
vice member must have a dependent child 12 and under; be a 
single Soldier or Airman or a dual-military family and simul-
taneously drilling; and provide documentation that they have 
completed Advanced Individual or Technical Training. Title 10 
or Title 32 AGR service members are not eligible for childcare 
assistance. This stipend will pay $60 per day, per dependent 
for weekend drills and annual training, up to a maximum of 
39 days each year. For dual military drilling at the same drill 
period, only one member may submit for assistance. Service 
members with children enrolled in the Exceptional Family 
Member Program (EFMB) may submit an exception to the 
policy (ETP) waiving the age criteria.

 Childcare concerns are one of the biggest issues raised by 
members of the MING as most childcare centers aren’t open 
over weekends, and if they are, rates are higher than normal. 
Relying on family and friends can be a challenge as well. First 
Lieutenant Molly Gonzalez of Headquarters and Headquar-
ters Company, 3rd Battalion, 126th Infantry Regiment relies 
on a nanny to care for her one-year-old son Dallas during drill 
and annual training. 

 “I don’t have family close by, and my childcare center isn’t 
open on the weekends and doesn’t provide overnight care,” 
1st Lt. Gonzalez said. “Luckily, I’m able to hire a nanny to 
watch Dallas when I’m away for training. This past year I 
spent around $3,000 for this alone.” 

Unfortunately, for many service members spending $3,000 or 
more a year on childcare to attend training isn’t possible. Both 
Master Sgt. Descamps and 1st Lt. Gonzalez have had subor-
dinates tell them that they’re choosing to end their service 
because of the challenges and costs associated with childcare. 

 TRICARE Premium Reimbursement Program  
To qualify for TRICARE Premium Reimbursement, the service 
member must be uninsured; the service member’s employer 
does not provide insurance; in traditional (non-full time) 
Michigan National Guard status; enrolled in and has paid for 
TRICARE coverage; not eligible for enrollment in employ-
er-sponsored medical insurance through their own civilian 
employer; not eligible for enrollment in a spouse’s medical 
insurance program; not eligible to be enrolled on a parent’s 
health plan (for example, because they are age 26 or older on 
the first day of the month, or the parent’s plan does not offer 
dependent coverage, or the service member does not meet 
the plan’s dependent eligibility criteria); not enrolled in any 
other medical coverage that would duplicate the program’s 
benefits; has completed Advanced Individual or Technical 
Training; and are not eligible for Medicaid. This bridging pro-
gram provides a reimbursement of up to the service mem-
ber’s monthly member-only portion TRICARE premium for 
TRICARE  Reserve Select Member only and TRICARE Dental 
member-only, for eligible Michigan National Guard tradi-
tional (M Day/DSG drill status) service members enrolled 
in member-only TRICARE coverage. Family coverage is not 
reimbursable. Reimbursements are paid only to the service 
member. The current cost for TRICARE Reserve Select Mem-
ber only is $57.88 monthly and $8.65 monthly for TRICARE 
Dental. 

Uninsured or underinsured service members within the 
Michigan National Guard raise a concern for unit readiness 
when called upon to deploy. To deploy, a service member 
must meet certain medical readiness standards as estab-
lished by the U.S. Army or U.S. Air Force and unlike their 
active-duty counterparts, members of the National Guard do 
not have access to military treatment facilities. By covering 
TRICARE premium costs, the State of Michigan is ensuring 
that Soldiers and Airmen can receive both routine and emer-
gency medical care. 

“Having our State Legislature recognize that the costs of 
childcare and health insurance are an issue for the Guard and 
work to fix it is encouraging,” Master Sgt. Descamps said.

 As the program continues to grow, the Michigan Member 
Benefits Program remains a model for how states can tan-
gibly support those who protect and serve. With continued 
support and strong leadership, the future looks promising —
not just for today’s service members, but for the next genera-
tion as well. 
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LANSING, Mich. — The Michigan Youth Challenge 
Academy (MYCA) held a graduation ceremony for 
117 cadets at 10 a.m. on Saturday, June 14, 2025, at 
Marshall High School. 

The graduating class consisted of cadets from across 
the state, hailing from 40 different counties: Allegan, 
Alpena, Baraga, Barry, Bay, Berrien, Calhoun, Cass, 
Clinton, Genesee, Hillsdale, Ingham, Iosco, Jackson, 
Kalamazoo, Kent, Lapeer, Leelanau, Livingston, 
Macomb, Mecosta, Midland, Monroe, Montcalm, 
Muskegon, Newaygo, Oakland, Ogemaw, Osceola, 
Otsego, Ottawa, Sanilac, Schoolcraft, Shiawassee, St. 
Joseph, St. ClWashtenaw, Wayne and Wexford.

The voluntary academy is a cost-free alternative 
education program that offers at-promise youth 
the opportunity to change their future. As part 
of the curriculum, cadets participate in drill and 
ceremony formations, meet physical fitness standards, 
perform community service, and receive classroom 
instruction.

Of the 117 anticipated graduates in this cycle, 90 are 
earning their high school iploma, while te remaining 

For more information: https://www.michigan.gov/myca 
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DETROIT, Mich. - The Michigan Veterans Affairs Agency 
(MVAA) awarded Mettle Ops with the Gold-level Veteran-
Friendly Employer (VFE) award, at the Mettle Ops office on 
Tuesday, Nov. 18. This honor recognizes their commitment 
to veteran recruitment, training and retention in their hiring 
process. Mettle Ops, a woman-owned and service-disabled 
veteran-owned small business, specializes in enhancing legacy 
systems with innovative technology in the national defense 
industry. 

"We are warfighters," said Jonathan Harms, executive officer 
at Mettle Ops and U.S. Navy veteran. "We incubate innovation 
to improve soldier lives. We have a high obligation to the 
American warfighter, our people and our place on this earth."

In March 2018, Mettle Ops joined the VFE program at the 
Bronze-level and achieved Silver in Sept. 2025. Since then, 
Mettle Ops has established a tailored onboarding process of 
U.S. military veterans that provides translation of military 
experience to company roles, introductions to veteran support 
programs and connection to internal veteran mentors. The 
healthcare coverage Mettle Ops offers includes continues 
benefits for employees activated for Michigan National Guard 
and Reserve service, giving them and their families the peace 
of mind that they will be supported during military duty. 
Mettle Ops maintains an 83% veteran retention rate through 
affinity groups, veteran-to-veteran mentorship and regular 
recognition to foster community, support and career growth. 
In Aug. 2025, Mettle Ops joined the MVAA's Veteran Connector 
program to actively connect veterans to resources, benefits 
and opportunities within the company and through trusted 
partners. The dedication Mettle Ops has for its veteran and 
service member employees and the initiatives they have 
implemented earned them the VFE Gold-level status in Oct. 
2025.
Veteran-Friendly Employer program:

MVAA recognizes employers that commit to military veter-
an recruitment, training and retention practices by award-
ing those employers Gold, Silver and Bronze-level status 
as Veteran-Friendly Employers. MVAA's Veteran-Friendly 
Employer program helps qualified organizations recruit 

and retain top veteran talent while providing others a road 
map to improve their recruitment efforts. 

MVAA will assist employers as they develop and improve 
their efforts to recruit and retain high-quality veteran can-
didates. Employers who meet the criteria will be publicly 
recognized and allowed to use the Gold, Silver and Bronze 
Michigan Veteran-Friendly Employer logo to market 
themselves to potential veteran applicants. 

If your organization would like to be recognized as a 
Veteran-Friendly Employer, please review the criteria and 
fill out the Veteran-Friendly Employer Application and 
submit it. For more information, email MVAAstrategy@
michigan.gov. 

Michigan Veterans Affairs Agency - The MVAA is the cen-
tral coordinating agency, providing support, care, advo-
cacy and service to veterans and their families. As a state 
agency, MVAA works to identify and break down barriers 
veterans face in employment, education, healthcare and 
quality of life, to make Michigan a great place for veterans 
and their families to call home. More information about 
MVAA is available at Michigan.gov/MVAA or by reading 
our FY24 Annual Report.

Michigan Veterans Affairs Agency
MVAA

MVAA Recognizes Mettle 
Ops as a Gold-level 
Veteran-Friendly Employer

Erik Schreur, MVAA employment analyst; Katie Bigelow, Mettle 
Ops president and chief executive officer; and Brian L. Love, MVAA 
director

LANSING, Mich. - In the wake of recent severe 
winter weather, the Michigan Veterans Affairs 
Agency (MVAA) encourages veterans and their 
families to explore available emergency assistance 
through the Michigan Veterans Trust Fund (MVTF). 
The MVTF provides emergency financial aid to 
eligible veterans experiencing unforeseen financial 
emergencies.

“As winter descends upon us, shelter, heat and 
electricity take on even greater significance. The 
MVTF has a proven track record of providing timely 
assistance to veterans and their dependents facing 
situations where they are unable to sustain these 
potentially life-saving necessities,” said MVTF 
Director Lindell Holm. “We encourage those facing 
financial emergencies who are eligible to apply for 
assistance to contact their county veteran services 
office to begin an application.”

The MVTF was created by the state Legislature in 
1946 to help wartime-era veterans with a $50 million 
corpus that has since grown to about $75 million. 
The Emergency Grant Program is intended to help 
veterans overcome an unforeseen situation causing 
a temporary or short-term financial emergency that 
a grant will resolve and for which the applicant can 
demonstrate the ability to meet future expenses. 
Emergency expenses may include utility bills, home 
repairs, rent and mortgage assistance, etc.

Beginning December 2021, the MVTF Board of 
Trustees expanded services to peacetime veterans 
aged 65 and older to offer financial counseling and 
emergency aid. Like its Emergency Grant Program 
for wartime-era veterans, the MVTF's 65+ Peacetime 
Program allows veterans who served in a peacetime 
era, have at least 180 days of active duty service and 
were discharged under honorable conditions to 
apply for emergency assistance.

EMERGENCY AID AS WINTER 
CONDITIONS PERSIST

Applications for assistance are reviewed and decided 
upon by local committees of veterans appointed by 
the MVTF Board of Trustees. The seven-member board 
is appointed by Governor Gretchen Whitmer and has 
constitutional authority over the Emergency Grant 
Program expenditures and policies. Since its inception 
79 years ago, the MVTF has approved more than 
650,000 applications for emergency assistance for 
veterans and their dependents who were in financial 
crisis.

In addition to providing emergency financial 
assistance, the MVTF collaborates with community 
partners, such as GreenPath Financial Wellness, Inc., 
to provide financial education and debt management 
programs for veterans. These services can help many 
veterans who are struggling to manage their finances 
or overcome crippling debt. The goal is to help veterans 
gain financial stability.

To learn more about the MVTF, please visit Michigan.
gov/MVTF.

To apply for emergency funds from the MVTF, veterans 
or their loved ones should contact their local county 
veteran services office or call 1-800-MICH-VET (1-800-
642-4838) for the contact information.

Veterans interested in the free financial counseling can 
call GreenPath Financial Wellness, Inc., at 1-800-550-
1961.

Michigan Veterans Affairs Agency – The MVAA is the 
central coordinating agency, providing support, care 
advocacy and service to veterans and their families. 
As a state agency, MVAA works to identify and break 
down barriers veterans face in employment, education, 
health care and quality of life, to make Michigan a great 
place for veterans and their families to call home. More 
information about MVAA is available at Michigan.gov/
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https://www.greenpath.com/
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MICHIGAN  ARMY NATIONAL GUARD PROMOTIONS
COL KAREN SIMS

LTC ROBERT MARVIN
LTC DEREK RICE
LTC STEPHEN RILEY
LTC KELLY SWARTZ
LTC BRIAN SZCZEPANEK

MAJ SETH BEDUHN
MAJ ARTHUR BRYAN
MAJ TAYLOR ENGLISH
MAJ JOSEPH ENRIGHT
MAJ BRITNEY FOOR
MAJ RYAN GOKE
MAJ ANTHONY NELSON
MAJ ROSS PURSIFULL
MAJ STEVEN SCHULTZ
MAJ DAVID SEIBERT
MAJ BRADFORD WATKINS
MAJ PATRICK WHARTON

CPT BRYAN ABELL
CPT MIKAYLA ADAMS
CPT BRADLEY AERNIE
CPT CARRIGAN BERARD
CPT CODY BLACK
CPT LUKE COPLEY
CPT JACOB DEAVEN
CPT JAMES EVERIDGE
CPT BRIAN FIVECOAT
CPT ESTEBAN GANCER
CPT DEVIN HUNT
CPT WYATT JOHNSON
CPT KYLE MEINTSMA
CPT JOSHUA SMITH
CPT CODY TRAVIS
CPT BRANDON VANWERT

1LT PAIGE BODINE
1LT LAUREN CHAPMAN
1LT JARROD EATON
1LT CASEY FRENCH
1LT JACKSON GROW
1LT MALIK HADLEY
1LT DANIELLE HOLLAND
1LT ANDREW KARGULA
1LT DONOVAN LENARD
1LT DAVID LIU
1LT BRADLEY MOORE
1LT GARRET MOORE
1LT ANDRAS PALMER
1LT HAYDEN THOMAS

CW2 TROY KIEDA
CW2 SAMUEL THOMAS

1SG JULIE BABEL
1SG RANDALL GILL
1SG AUSTIN GROAT

MSG TIMOTHY BRADBURN
MSG KEVIN HARTY
MSG WILLIAM LODEWYK
MSG TIMOTHY NAU

SFC BRANDON BOKMILLER
SFC JACOB CALLAHAN
SFC JEREMY CROCKETT
SFC BURKE CUENY
SFC HARLEY DAVIDSON
SFC BRIANNA FREDRICKSON
SFC JOSHUA FREEMAN
SFC RILEY FRIEND
SFC DANIEL GARAS
SFC ROBERT HARTMAN
SFC DERMON JACKSON
SFC DAVID KLEIN
SFC COLTON LACHAPELLE
SFC BAILEY MILLER-MATHER
SFC KENDALL MILLER-MATHER
SFC TREVOR MOORE
SFC AUSTIN PERRONE
SFC NICHOLAS PETERS
SFC ALEX REAMS
SFC JOHN SIMMONS
SFC CHANDRA TAYLOR
SFC TYLER TROUT
SFC JESSICA WILKINS
SFC COLIN WILSON

SSG JOVAUN ABRAHAM
SSG ZACHARY ACERO
SSG JONATHAN ACKERMAN
SSG MACKENZIE AGNEW
SSG ANDREW BALL
SSG COLIN BARNHART
SSG RYAN BARTOK
SSG JOSEPH BETTS
SSG AUSTIN BOULWARE
SSG TYLER BOWLING
SSG TAYLOR BRUBAKER
SSG RYAN BRZAK
SSG ESON BUTLER
SSG JONATHAN CHAPRNKA
SSG LATOINETTA DUHART
SSG EMILY EMMENDORFER
SSG JOSHUA GALAROWIC
SSG LUIS GARCIA
SSG ANDREW GYOMORY
SSG ROBERT HARRY
SSG JOSEPH HEIN
SSG KODY HENSLEY

SSG SYDNEY HINES
SSG IAN HUNT
SSG JONATHAN KEARNS
SSG RYAN KELLER
SSG SETH KILLEBREW
SSG JAYLIN KINGSLEY
SSG TONY LE
SSG NATHANIEL LEE
SSG JASON LIVERPOOL
SSG STEPHANIE MANNING
SSG WILLEM MARAIS
SSG JONATHAN MAY
SSG BRIANNA MCGILLEN
SSG HUNTER MCGRATH
SSG JONATHAN MEDRANO
SSG BRANDON MOORE
SSG ANDREW NORTON
SSG THOMAS OCONNOR
SSG ETHAN OWENS
SSG JARED PARHAM
SSG MICHAEL RECTOR
SSG DAKOTA ROYDES
SSG DANIEL SALO
SSG ELLIE SAUR
SSG MATTHEW SCHAFER
SSG CENTURY SHEA
SSG JOSHUA SKINNER
SSG AARON SLEEMAN
SSG CODY STEPANIAN
SSG MARTIN WARD
SSG SETH WARREN
SSG KEVIN WATTS
SSG ERIN WEBERG
SSG WILLIAM WHEELER
SSG JULIEN WIELKOPOLAN
SSG JAKOB WILLMERT
SSG STEPHEN WORKMAN

SGT LOGAN ABRIEL
SGT EMILY AGAN
SGT OWEN ANGELL
SGT ALONZO ANTHONY
SGT BENJAMIN BARD
SGT SANTIAGO BARRIENTOS
SGT JENNIFER BAUTISTABALDO
SGT JAMES BENEDICT
SGT GABRIEL BETZ
SGT ZACHARY BLUMERICH
SGT WILLIAM BODEIS
SGT TRAVIS BRADBURN
SGT BLANE BROMLEY
SGT JOSEPH BRUCE
SGT RYAN BUCKHEIM
SGT CHASE CAMMENGA
SGT TYLER CAMPBELL
SGT JACOREY CARLTON

SGT MARK CHAPPELL
SGT NEAL CRAWFORD
SGT KAYLA CUMMINGS
SGT ALEXANDER DAVIS
SGT JEAN DEDJI
SGT LUKE DELONG
SGT TALON DENMAN
SGT RAINNAH DENNEY
SGT JONATHAN DEWYSE
SGT RYAN DIAMOND
SGT JESUS DIAZ
SGT KELLY DIEKMAN
SGT TREVON DIXON
SGT DONOVAN DUEWEKE
SGT SAMUEL DUNKLEY
SGT JOHNATHAN DURBIN
SGT PAUL EDDY
SGT JOHN EDWARDS
SGT DENNIS EGAN
SGT SYDNEY EMMENDORFER
SGT RICKY ESQUIVEL
SGT BROCK FARBER
SGT MAX FISK
SGT COTY FITCH
SGT CHARLES FOUCHEY
SGT MIKEL FREE
SGT ANAKIN GAUTNEY
SGT DEVON GIDLEY
SGT TANNER GIDLEY
SGT HALAWAY GILMORE
SGT ALEC GOFF
SGT AHMAD GORAM
SGT ASHLEY GRAB
SGT COLLIN GRAVES
SGT CORDELL GREKETIS
SGT TRENTON HANSEN
SGT AUSTINE HARBOLT
SGT MADELYNN HERNANDEZ
SGT ZANE HETFIELD
SGT ISAIAH HIGH
SGT KEVIN HINES
SGT DARON HUTSON
SGT JILLIAN JOHNSON
SGT ABIGAYLE JONES
SGT CLINTON KEENE
SGT PARKER KILBOURNE
SGT SIMEON KLEYN
SGT BRENDIN KLOSNER
SGT LEONARD KOSKODAN
SGT JACOB KUJAWA
SGT ALEX KUNSELMAN
SGT NATHANIEL LAFONTAINE
SGT STEVIE LALONDE
SGT JORDEN LAWRY
SGT NICHOLAS LEEMOON
SGT JAMES LILLY
SGT GABRIEL MALBURG
SGT SETH MALONEY
SGT ANTHONY MARHOFER
SGT JERRY MATA

SGT CALEB MCCOY
SGT DOMINIC MERRILL
SGT MARKUS MILLS
SGT DUSTIN MILNER
SGT NATHANIEL MONASTERE
SGT CONNOR MOORE
SGT CHRISTOPHER MULVEY
SGT PATRICK MUTOMBO
SGT TANNER NEUMAN
SGT AUSTIN NGUYEN
SGT SHELBY NORELLO
SGT PAIGE OOSTING
SGT JACK PEARSON
SGT RYAN PETIT
SGT JONATHAN PETZAK
SGT AUSTIN PICKETT
SGT KEVIN PURIFY
SGT LUKE PURMER
SGT JORDAN REDD
SGT IAN ROBERTSON
SGT JACK RYAN
SGT LEVY RYERSBACH
SGT SETH SABLACK
SGT BRITTANI SALADIN
SGT RANDY SANTANAJIMENEZ
SGT PAUL SCHAAP
SGT KYLIE SCHUCH
SGT NIKOLAE SCHUITEMA
SGT GABRIEL SEREK
SGT ANDREW SHUMAKER
SGT RILEY SMITH
SGT NOAH SOBOCINSKI
SGT TAYLOR STEVENS
SGT CORY STILL
SGT DAVID SUAREZ
SGT ETHAN SUMNER
SGT AMARIA SWIFT
SGT TYRONE THAMES
SGT DOUGLAS THOMPSON
SGT SAMANTHA TOPOLSKI
SGT DENVER TURNER
SGT STANLEY UCHENDU
SGT WILLIAM VALLIE
SGT YARED VILLEGASVILLEGAS
SGT ANYA WAINIO
SGT NOAH WALSH
SGT JACK WHITNEY
SGT COREY WIRTH
SGT DAWSON WOHLGAMUTH
SGT MICHAEL WORDEN
SGT TYLER YAWORSKI
SGT DAVID ZALOKAR
SGT JOSHUA ZAMORA
SGT DANIEL ZEUG

SPC HANNI ABDALLAH
SPC DAIONNA ABDUL MUJIB
SPC MATTHEW ADAMEK
SPC JACKSON ADAMS
SPC SEBASTIAN ADAMS

SPC AUSTIN BANNER
SPC AMARIS BENSCHOTER
SPC MASON BERRY
SPC ALIVIA BILICKI
SPC JUSTIN BOTTEN
SPC SOPHIA BRAKORA
SPC DONOVAN BRANTLEY
SPC VAN BRUIN
SPC ROSEMARIE CABRERA
SPC ISSAGA CAMARA
SPC MICHAEL CHAMBERS
SPC ANTHONY CHANEY
SPC GAYFLOR COOPER
SPC AYDEN COVEY
SPC CHASE CURTIS
SPC BRADY DEXTER
SPC ANTHONY DOWNEY
SPC AIDAN DUNCAN
SPC AIDAN EARL
SPC KATHRYN EGGERDING
SPC JACOB EITNIEAR
SPC LYDIA ENNESS
SPC COLTON FELTY
SPC GABRIEL FILETTI
SPC ARTARIO FORD
SPC ANDREW FORE
SPC TRAVIS FRASER
SPC RYAN FRIAR
SPC ZANE GALE
SPC ANTHONY GAMET
SPC LANDEN GARCIA
SPC JUSTIN GORECKI
SPC AUSTEN GULDSWOG
SPC ROBERT HARSHMAN
SPC COREY HARTRANFT
SPC KAYLEE HATT
SPC JEREMIAH HEADSPETH
SPC CONNOR HENRY
SPC COREY HIGBEE
SPC JALEN HILL
SPC CHRISTIAN HOLLOWAY
SPC MICHAEL HUBENET
SPC TYRESE HUTCHINSON
SPC ELENA JERONIMO
SPC ROBERT JOHNS
SPC JORDAN JOHNSON
SPC SAMARA JONES WHITE
SPC ERIC KAMSU DJOUM
SPC LOGAN KENT
SPC DAVID KIMBLE
SPC WYATT KING
SPC REESE KLINE
SPC THOMAS KNARIAN
SPC ABDULLAH KOC
SPC CHRISTOPHER KONJAREVICH
SPC KAL KOWALLIC
SPC AYDEN LALONDE
SPC LUCAS LANCZY
SPC BRYCE LARKEY
SPC JOHN LEAVELL
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PFC DIEGO HARDEN
PFC AMEER HARRIS
PFC CHARLOTTE HARTIG
PFC CAMERON HARVITT
PFC DOMINIC HEIRES
PFC MARIANNA HOPPER
PFC JOHN HUBBARD
PFC TIARA INGRAM
PFC FABRICE IRADUKUNDA
PFC GENTIL HERVE ISHIMWE
PFC DYLAN JACKSON
PFC AIDAN JACKSON-WHAN
PFC ALEXIS JOHNSON
PFC DIAMOND KELLEM
PFC CAMEREN KELLY
PFC MADELYN KENYON
PFC JAYYONG KIM
PFC AUSTIN KIMBLE
PFC DUANE KING
PFC DEVIN KINGSBURY
PFC JUSTICE KINNEY
PFC COLE KINSEY
PFC SARA KOZEL
PFC NICKOLAS KURKULES
PFC CALEB LACOSSE
PFC ERIC LANGLOIS
PFC DALE LEMASTER
PFC MADELIN LEYDER
PFC ALBERT LIAN
PFC KYLEE LONERGAN
PFC ROLANDO LOPEZ-GARCIA
PFC EMMANUEL LOPEZ-VAZQUEZ
PFC JUNIOR LOPEZ-VICTORIA
PFC DAMIEN LUNDY
PFC CAROLINA MADRID
PFC SANAYLA MALDONADO
PFC DAVID MANEKE
PFC GARRETT MARTIN
PFC KASH MARTIN
PFC PALOMA MARTINEZ-CORTES
PFC DRAKON MAYES
PFC MARIAH MAYES
PFC DESHAWN MCDUFFIE PORTER
PFC IAIN MCKAY
PFC BRYANT MCLEOD
PFC ANGEL MEDINA
PFC JULIA MILEWSKI
PFC KAITLYN MITAS
PFC CADENCE MITCHELL
PFC SEAN MONDELLO
PFC ELLIOT MOORE
PFC CAIDON MOSHER
PFC FRANK MUGISHA
PFC JASMEET NATH
PFC ANIBAL NAVARRO MALDONADO
PFC KALISTA NEELY
PFC MACDONALD NGU
PFC IRWIN OLIVER
PFC DALIA ORTEGA-ARIAS
PFC LUKAS OTTO

SPC LILY WOLF
SPC JOHN PAUL YOSHIDA

PFC EMMA LEIGH ACKELS
PFC ALFREDO ALEJANDREZ REGAL
PFC BRISON ALTMANN
PFC JYNNA ANTES
PFC YEHIA ASSEF
PFC IAN BAILLARGEON
PFC JAY BALDWIN
PFC JENNIFER BARTOLON
PFC REBECCA BARWICK
PFC GABRIEL BELISLE
PFC SHAWN BELL
PFC LANDON BENEDICT
PFC KURTIS BERNARD
PFC DYLAN BERTRAM
PFC JENNA BOTERENBROOD
PFC LOGAN BOVEN
PFC BLAKE BOWERMAN
PFC JOSLYN BOWMAN
PFC BRIAN BRENNER
PFC DAVON BROWN
PFC CAMRYN BUCKLEY
PFC STEVEN BURDETTE
PFC CLINT CAGLE
PFC AIDEN CAMPBELL
PFC JACI CANFIELD
PFC GABRIEL CARLSON
PFC LESTER CASTANEDA-DIVAS
PFC ADRIAN CASTILLO
PFC LUIS CENTENO CRUZ
PFC LUKE CHAI
PFC ADAM CHAMBERS
PFC TAYLOR CHATEL
PFC BENJAMIN CNUDDE
PFC CAMERON COE-MASON
PFC MICHAEL CORBELLO
PFC JENNIFER CRUZ BUSTILLO
PFC DANNA CRUZ MERLAN
PFC KARMA DANIELS
PFC RILEY DAVIS
PFC ISAIAH DENNING
PFC BRADY DICKMAN
PFC JOHN DORVINEN
PFC DARRIEN DRAKE
PFC SHAUN EVANS
PFC LYDIA FLETCHER
PFC JOAQUIN FLORES
PFC DAWSON FOLKERSMA
PFC JOVANTE FREY
PFC LOGAN GARVELINK
PFC LIRISA GIBSON
PFC ELLAMAE GILLING
PFC ESSOHANAM GNAKADE
PFC JOSHUA GONZALES
PFC STEVEN GRABINSKI
PFC HAILEY GROOSBECK
PFC LUCAS HAGER
PFC DRAKE HAMEL

SPC SIERRA LEE
SPC MICHAEL LEIGH
SPC CONNOR LESARGE
SPC TERON LEVERETT
SPC ANDREW LITHGOW
SPC LIANA LLANES
SPC KO LOCKHART
SPC MILLARD MACDONALD
SPC BRANDON MAGNUSSEN
SPC MOHAMMED MAJEED
SPC TRENT MAKI
SPC ANGEL MATOS LONGORIA
SPC EDWARD MILAMBO
SPC BROCK MILLER
SPC JAMES MOORE
SPC JADEN MULLALY
SPC AIDAN NAZARIAN
SPC CHRISTOPHER NELSON-PACHECO
SPC FLORENT NGATCHO
SPC RYAN OSTERLAND
SPC PRESTON PETERSON
SPC CEDRION PIERCE
SPC MASON PILGRIM
SPC LANDON POWELL
SPC KEVIN PUSZCZ
SPC NOAH QUINTARD
SPC REIHANNEN REED
SPC ZACKORY RENFER
SPC MATEO REYES
SPC HENRY RICHARDSON
SPC MARRION ROBINSON
SPC CESAR RODRIGUEZ GARCIA
SPC TREASURE ROSS
SPC OLVEIN RUIZ
SPC BENJAMIN SALGAT
SPC VIVIANA SANTOS
SPC BRAYDEN SCHAFER
SPC ALISSIANA SCOTT
SPC EARL SHORT
SPC JAYLIN SMITH
SPC OLIVIA SMITH
SPC ASHLEY STENCH
SPC DALE STOTLER
SPC GAVEN STRONG
SPC JUSTIN SUMMERS
SPC JAMES SWEET
SPC GARRETT THEMM
SPC SAVANNAH TURRITTIN
SPC TANNER UNDERWOOD
SPC COLTON VANOMMEN
SPC EMILY VARGAS VEGA
SPC JUDE VARGO
SPC ZACHARY WEINHEIMER
SPC BRIANA SUE WELLY
SPC MATTHEW WENDT
SPC TRENT WEST
SPC RIO WESTLUND
SPC DANIEL WHITLEY
SPC DEAN WILLIAMSON
SPC DALLAS WILTON

PFC IVAN PAPPENHEIMER
PFC ANGELA PEREZ-VELASQUEZ
PFC MAXIMILIAN PETERSHEIM
PFC STASIA PETRANEK
PFC AARON PICKARD
PFC ULISES PINEDO MONJE
PFC MEGAN POLMANTEER
PFC DURGA RAJESH
PFC GRACIE RASMUSSEN
PFC LEANDRO REDA LOPEZ
PFC CAYDEN RETZER
PFC KEVIN RIZO-RIZO
PFC REMMY ROBERTSON
PFC BLAKE ROBINSON
PFC BENJAMIN ROBITAILLE
PFC ADAM SABOO
PFC RUBY SALES
PFC CHASE SCHEICH
PFC KERIGAN SCHROEDER
PFC ANDREW SEYMOUR
PFC TUCKER SHANNON
PFC NAMAN SHARMA
PFC IZAIAH SHARP
PFC GARY SMITH
PFC QUINLAN SMITH
PFC WILLIAM STEIN
PFC RILEY STYES
PFC BRENDEN TATOMIR
PFC SHAMYIA THOMAS
PFC CIERRA THROOP
PFC ASHER THURMAN
PFC SEBASTIAN TILLERY
PFC DAMIAN TOLFORD
PFC AXEL TREJO
PFC LIAM TURNER
PFC BRENNON TURY
PFC EMANI TYLER
PFC DANIEL UGOCHUKWU
PFC DEREK VARTANIAN
PFC DAVID VAUGHN
PFC DOMINIK VELA
PFC GABRIEL VIJUK
PFC ALEXIS VITRO
PFC MICHELLE WARD
PFC ALIYAH WARNER
PFC ISAIAH WASHINGTON
PFC CLORISA WORLEY
PFC MAKAYLA WOZNAK
PFC CONNER WRATH
PFC ALYSSA WRIGHT
PFC NICHOLAS YORK
PFC JAXON YOUNG
PFC KEITH ZANK

PV2 AAVIN ADDIS
PV2 LUCAS AGUIRRE
PV2 OBALOLUWA AKINYEMI
PV2 TIBA AL OBAIDI
PV2 JAYDEN ALBRIGHT
PV2 CHRISTIAN ANDERSON

PV2 BRYANT ANDERSON-JONES
PV2 JONATHON ANIBLE
PV2 JUSTIN BADOUR
PV2 RYAN BANWELL
PV2 ZANE BARBER
PV2 ALEXANDER BARCHUS
PV2 LOURDES BARNELLA
PV2 BRYAN BARRADAS-PORTILLA
PV2 JUAN BASURTO
PV2 BRAYDEN BAYES
PV2 CALEB BAYS
PV2 ADAM BEZOTTE
PV2 NOAH BLEVINS
PV2 ARLIN BOWMAN
PV2 LAMERIA BRISBANE
PV2 RUFUS BRISCO
PV2 CAMREN BROCK
PV2 LEILANI BUTLER
PV2 OSVALDO CABRALES-MARTINEZ
PV2 LOGAN CAMPBELL
PV2 DILLON CHUPURDY
PV2 DOMINIC CLARK
PV2 KHALAN COLE
PV2 GABRIEL CORTEZANO
PV2 JAEDEN COSGRAY
PV2 DOMINIC CREMER
PV2 ALECXAVIER CRUZ
PV2 MAGALY CRUZ GONZALEZ
PV2 GABRIELE DARIO
PV2 BRANDON DAVENPORT
PV2 SHAUNA DAVID
PV2 CARTER DAVIS
PV2 JAVION DAVIS PATTERSON
PV2 JOUSELYN DE LA ROSA
PV2 JALYNN DELMOTTE
PV2 LANDON DEMILLE
PV2 JADEN DOERR
PV2 ALEXIS DUNN
PV2 AMAR DZIGAL
PV2 CHLOE ELKHOURY
PV2 ADAM ELOMDA
PV2 BRADY FEENSTRA
PV2 HOPE FITZGIBBON
PV2 DANIEL FLORES
PV2 ADDISON FOOTE
PV2 KALEB GAGNE
PV2 DEREK GALBRAITH
PV2 MICHAEL GALLOWAY
PV2 ABDIEL GARCIA-MORALES
PV2 PATRICK GASS
PV2 JONAH GOLDNER
PV2 ETHAN GOODEMOOT
PV2 MALIA GOODEN
PV2 STERLING GRANGER
PV2 ANDREW GREEN
PV2 LONDON GRIFFIN
PV2 HARDIK GUPTA
PV2 KATHY GUZMAN LOPEZ
PV2 SARA HALE
PV2 JACOBY HAMILTON

PV2 DILLON HARPER
PV2 CAIDEN HENDERSON
PV2 SETH HENTSCHEL
PV2 BRANDON HERNANDEZ
PV2 JALEN HOWELL
PV2 JONATHAN HOWSON
PV2 JORDYN HUSKEY
PV2 DAVID HUTCHERSON
PV2 ZAKIYA JACKSON
PV2 MANDIAYE JAMMEH
PV2 MICHAEL JENKINS
PV2 JAXON JERRETT
PV2 MADISON JOHNSON
PV2 MICHAEL JORDAN
PV2 KALANA KAILIMAI
PV2 GAVIN KARDOS
PV2 GORDON KENNEY
PV2 SHUHRAT KHAJA
PV2 NATHAN KLANN
PV2 LUCY KLOOSTERMAN
PV2 MARY KRIZEWICZ
PV2 EDWARD LAW
PV2 BRAYDEN LEWIS
PV2 ADRIAN LLERENAS
PV2 PHILIP LUCUT
PV2 VIRGINIA MACKEY
PV2 DAVID MARROQUIN
PV2 RYLEE MARVIN
PV2 SAHIL MAULAZOI
PV2 MICHAEL MCCLELLAN
PV2 CHARLEISE MCCLENDON
PV2 STEVEN MCCULLEY
PV2 GIOVONTAY MCGEE
PV2 JAYDEN MCPHEARSON
PV2 ABIGAIL MEDER
PV2 TREVOR MENEAR
PV2 ALEXANDER MIDKIFF
PV2 DAMION MISENER
PV2 OSCAR MOONS
PV2 OLUWAGBOHUNMI MOSAKU-JOHNSON
PV2 AARON NORDEN
PV2 STEPHANIE NORDNESS
PV2 DREW NOREN
PV2 TYLER OGER
PV2 JOHNY OLMOS-NAVARRO
PV2 AUTUMN OWENS
PV2 JACKSON PAGE
PV2 FRANK PAPPALARDO
PV2 MALYZHIA PARKER
PV2 FIONA PETERS
PV2 PEYTON PIERCE
PV2 ALEXIS RAMIREZ AVELINO
PV2 NOAH RENNEY
PV2 MARISSA RIFFENBURG
PV2 ALDAIR RODRIGUEZ-CUEVAS
PV2 MAX SCHNEIDER
PV2 KYHA SCOTT
PV2 ORAEN SEIVWRIGHT
PV2 JEFFREY SELKE
PV2 MYAH SELLEN
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AIR NATIONAL GUARD PROMOTIONS
BG LEAH VOELKER

COL KENNETH ARTZ

LTC NICHOLAS BRISTOW
LTC MATTHEW HUBER
LTC PHILIP LEATHEAD
LTC KATHLEEN WILBOURN

CPT BRADY FLUHARTY
CPT JULIO NAJARRO
CPT RYAN MOORE
CPT KRYSTAL SCOTTRHODES
CPT MICHAEL WESTRA

1LT ELIZABETH HOLTZ

2LT ALLISON BONSALL
2LT MICHAEL FITCH
2LT BRADEN GREGORY
2LT DEVIN KAVANAUGH
2LT ANDREW LAMOUR
2LT SARAH MCINTOSH OLDAKER
2LT MARCIN PUCZYLOWSKI

SMS AARON SIEGLER
SMS GREGORY ATKINS

MSG WILLIAM ALLEN
MSG RYON BARTHA
MSG TYLER BARNES
MSG BENJAMIN BOWERMAN
MSG JUSTIN CUMMINGS
MSG DOUGLAS DAVIDSON
MSG NICHOLAS CYR
MSG JENNA MAIURI
MSG ANDREW MAPLEY
MSG ZACHARY KENNEDY
MSG BRAD LANGENDERFER
MSG BRANDON ROSSO
MSG CHRISTOPHER SKILES
MSG ROBERT JOHNSON
MSG DANIEL WISEMAN

TSG AUSTIN BRONSON
TSG ALEXANDRA KATSMA
TSG JASON HANNA
TSG MATTHEW JARECKI
TSG AVARY KATZMAN
TSG MEGAN NOESKE
TSG JESSICA PERSAILS
TSG REBECCA LOUBERT
TSG JEREMY SPANSKI
TSG JACOB WEDEMEYER

SSG SCOTT ANDERSON
SSG KAREEM BLEDSOE
SSG BLAKE BURRILL
SSG BRIANNA CAIN
SSG HANNAH CUNNINGHAM
SSG STEPHEN ERSKINE
SSG MARK FOURNIER
SSG KYLE GAINES
SSG MATTHEW KOTT
SSG SCOTT KULTALA
SSG DAMIEN MILLER
SSG HANNAH ORVIS
SSG COLIN PARTLAN
SSG ETHAN RABIDEAU
SSG JOSEPH ROGERS
SSG AARON RODGERS
SSG ANGELINA SARCEVICH
SSG ALEXIS TOSI
SSG JOSHUA WIRGAU

SRA LUCAS BULAK
SRA CALEB HALDER
SRA CHAYIM CHINO
SRA JACOB HESSEN
SRA EVAN JOHANNIGMAN
SRA STEWART JOHNSTON
SRA KELTON LOVELL
SRA ANGEL MARTINEZ
SRA GABRIEL MARTINEZ
SRA BRUCE PHAIRE
SRA MARK ROWSE
SRA PATRICK SENGER
SRA DRACO SEYMOUR

A1C CHASE ADAMS
A1C SHAQUANN AMENUVOR
A1C VASHISTA AKINAPALLI
A1C OPEYEMI AKINREMI
A1C CAEDEN AMARA
A1C KURSTEN BENNETT
A1C TOMMY BASSETT
A1C NOAH BAIER
A1C ARIAN BRATOIU
A1C COLTON CARBON
A1C JOHN CASTILLO
A1C EDWARD CALHOUN
A1C MAHENDAR CHELLARAM
A1C MICAH CMEYLA
A1C AMANDA DISCHINGER
A1C ELIJAH FANTE
A1C MITCHELL FERRARIO
A1C KAELIN PHELPS
A1C JADA REEVES
A1C JOHN RAMIREZ
A1C RASHIED NARCISSA

A1C MICHEAL OKEGBENRO
A1C CHINONYE ONYEKA
A1C TIMOTHY PIETRYKA
A1C ADRIAN POULISSE
A1C PRINCE STEPHEN
A1C ANDREI STEWART
A1C MELONIE TURNER
A1C TEEGAN SNAY
A1C ALINA VEGA
A1C KALEB MAYNARD
A1C JAMIELYN LOVE
A1C KEON MCDANIEL
A1C REBA MILOW

AMN TRISTEN CHATMAN
AMN KACIANA FAIRWEATHER
AMN JADA GIBSON
AMN ALIDA SMITH
AMN JAIYA TAYLOR

AB EVA UGALDE
AB ALEXA FINLEY
AB LANDON JEPSEN
AB KORNELIUS SAXTON
AB BENJAMIN SAYLOR
AB GAVIN TISDEL
AB JOSHUA WARNER

PV2 NATHAN SHAW
PV2 JACOB SHELL
PV2 CHITLEEN SINGH
PV2 MICHAEL SLAWINSKI
PV2 BRODY SMEYERS
PV2 GAVIN SMITH
PV2 CASEY SNYDER
PV2 DANIEL SORIANO
PV2 JAMES SPATES
PV2 STEPHAN SPEIKES
PV2 JULIA SUNDSTROM
PV2 CADDY TAYLOR
PV2 NOAH THIERY
PV2 REMY VALENZUELA
PV2 NICHOLAS VANA
PV2 SALVADOR VELAZQUEZ-RAMIREZ
PV2 ALAINA VUCKOVICH
PV2 ETHAN WAGNER
PV2 DAKOTA WALKER
PV2 ABRAHM WARD
PV2 JONATHAN WHIMS
PV2 SAVANNAH WHITE
PV2 ALEX YANG
PV2 CORNELL YOUNG
PV2 BRIZEIDA ZATARAIN
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NATIONAL GUARD RETIREMENTS
MICHIGAN ARMY NATIONAL GUARD

MAJ MATHEW EUGENE GUERIN       

MAJ JAMES MICHAEL MCNAMARA 

MAJ PATRICK JAMES WILK    

CPT JERRED DANIEL JOHNSON        

CW2 MARY ELIZABETH ALLEN           

1SG TREVER JOSEPH MASHAK          

1SG WILLIAM LINWOOD STITT          

SFC JORDAN RICHARD BULTEMA  

SFC ROBERT SCOTT GRAVES             

SFC MICHAEL JOSEPH STERNISHA

SFC PATRICIA RUTH THOMAS           

SSG BRIAN PATRICK BREWER           

SSG KURT WILLIAM BUELL  

SSG BRENTON PHILLIP CODERRE 

SSG CHRISTOPHER JAMES GIFFORD           

SSG HUNTER JAMES JACOBS            

SSG LEVI JEROME NEWMAN              

SGT RICHARD HENRY BARRY III

SGT RANDY SCOTT KEILHOLTZ         

SGT ERIC ALLEN ROEDER    

SPC CHARLES BLAKE EVERMAN  

MICHIGAN AIR NATIONAL GUARD

BG JEFFREY ALEXANDER

COL DAVID SPEHAR

LT COL BARRY CRAWFORD

LT COL BRYAN CULIPHER

LT COL BETHANY TORMA

LT COL DANIEL VANES

LT COL BARTLEY WARD

MAJ MATTHEW KELLOGG

CMSGT DONALD HILYER

CMSGT TIMOTHY REYNOLDS

CMSGT STEVEN SOMMER

SMSGT RYAN DUNLAP

MSGT AARON MILLS

MSGT DEBORAH NOWOSAD

MSGT JASON SCHIAVO

TSGT JARED BURKE

TSGT JOSE DURAN

TSGT LES PETITPREN

TSGT THIMOTHY SKIRNSKI

TAPS
PVT JAMES SHELDON NOGGLE 20 November 2025

PFC DONALD RAY HARRIS 18 November 2025

SPC RONALD STUART SIHTALA 25 November 2025

SGT RICHARD ALLAN WILKINSON 10 December 2025

CSM GEORGE CARL HAWKINS 30 November 2025

SGT DONALD EUGENE BISHOP 08 December 2025

PVT JAMES RICHARD CRAIG 08 December 2025

SGT KEVIN JAMES FRISBIE 05 December 2025

SPC JOSHUA GIOVANNI GUZMAN 11 December 2025

SFC JOHN LOVELL HARRISON JR 16 December 2025

PVT BILLIE LEE WALKER 27 December 2025
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GOVERNOR'S 20
 13-16 April 2026

Fort Custer Training Center

MVAA'S WOMEN VETERANS CONFERENCE
 9-11 April 2026

Sheraton Grand Rapids Airport Hotel

FUTURE EVENTS

MIARNG BEST WARRIOR 
13-17 April 2026

Fort Custer Training Center

REGIONAL BEST WARRIOR 
29 April- 03 May 2026

Fort Custer Training Center

SELFRIDGE AIR SHOW
28-31 May 2026

Selfridge Air National Guard Base

NORTHERN FORGE 26-2
30 May- 05 June 2026

STATE ANNUAL TRAINING
29 May- 12 June 2026

NORTHERN STRIKE 26-2
1- 15 August 2026
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LANSING, Mich. - The Michigan 
Veterans Affairs Agency (MVAA) 
will host the 4th Women Veterans 
Conference Apr. 9-11, 2026, in Grand 
Rapids. This premier event for wom-
en veterans is dedicated to honoring 
their service, fostering meaningful 
connections and empowering them 
for their future. Registration for the 
Women Veterans Conference will 
open in February 2026.

"Michigan’s more than 44,000 
women veterans have walked a 
path distinct from that of their male 
peers," said Erika Hoover, MVAA 
mental health and suicide preven-
tion manager. "It’s essential that we 
honor the women who have served, 
those who continue to serve, and 
all who stand behind and support 
women veterans and service mem-
bers throughout our state."

MVAA'S WOMEN VETERANS CONFERENCE IN GRAND RAPIDSMVAA'S WOMEN VETERANS CONFERENCE IN GRAND RAPIDS
This conference theme is Sisters in 
Service: Thriving Beyond the Uni-
form. Throughout the three-day 
event, attendees will explore their 
shared history while cultivating 
personal growth and strengthening 
connections to help women veterans 
thrive in both their personal and 
professional lives.

Sponsorship opportunities for the 
conference will impact the lives 
of Michigan's women veterans. 
For more information on becom-
ing an event sponsor, review the            
sponsorship packet. Swag bags will 
be provided to conference attendees. 
Organizations wishing to provide 
items to include in bags will need to 
provide 200 items by COB Monday, 
March 16. To become a sponsor or 
donate items, contact Erika Hoover 

at HooverE2@Michigan.gov. 
MVAA's Women Veterans Confer-
ence Save the Date with five animat-
ed women

Michigan Veterans Affairs Agency 
- The MVAA is the central coordinat-
ing agency, providing support, care, 
advocacy and service to 
veterans and their families. As a 
state agency, MVAA works to iden-
tify and break down barriers veter-
ans face in employment, education, 
health care and quality of life, to 
make Michigan a great place for 
veterans and their families to call 
home. More information about 
MVAA is available at Michigan.gov/
MVAA or by reading our FY25 Annu-
al Report.
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https://content.govdelivery.com/attachments/MIDMVA/2026/01/14/file_attachments/3522154/MVAA%27s%20Women%20Veterans%20Conference%202026%20Sponsorship%20Packet.pdf
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https://www.michigan.gov/mvaa/-/media/Project/Websites/MVAA/mvaa/FY25-MVAA-Annual-Report.pdf?rev=7abeef319457404c8ccbef38d827ac31&hash=3D1082B844BE79B548A768301B7E74E8
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We are collecting names and basic information of officers who attended 
Officer Candidate School to build a comprehensive alumni network and 
establish a Hall of Fame that honors service, leadership, and lasting 
contributions. This effort preserves our shared history, strengthens 
connections across generations of officers, and ensures outstanding 
achievements are formally recognized for years to come.

SCAN THE QR CODESCAN THE QR CODE 

 

OR USE THE LINK BELOW TO OR USE THE LINK BELOW TO 
SUBMIT YOUR INFORMATIONSUBMIT YOUR INFORMATION

ATTENTION OFFICER CANDIDATE SCHOOL ALUMNI!ATTENTION OFFICER CANDIDATE SCHOOL ALUMNI!  

https://forms.osi.apps.mil/r/L4QiwdUR2C
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You could be featured on our 
Social Media pages! 

Either way, follow and like 
us:

Share your personal or unit news and associated photos (with 
captions please) to ng.mi.miarng.list.pao@army.mil. 

Keep operational security in mind and ask permission when taking 
photos of other people and equipment. We distribute material all over 

the world so yours might just be the next global feature story! Never fear, 
to bend our ear, with event descriptions, unit accomplishments, training 

photos, armory changes, any news that impacts the Soldiers, Airmen, 
families and friends of the MING. Please do your part to steer us in the 

right direction and tell the Michigan National Guard story.

T E L L  YO U R  S T O RY

Facebook: MichGuard
Instagram: MiNationalGuard
Flickr: Photos/MI_NG
DVIDS: JFHQ-MNG
Youtube: MichiganNationalGuard
LinkedIn: MiNationalGuard

YOU COULD BE 
FEATURED ON 
OUR SOCIAL 

MEDIA PAGES! CAREER PROMOTION POINTS
+ THE ARMY RECRUITING RIBBON

$1,000
UPON ENLISTMENT, YOU WILL RECEIVE:

SUBMIT THE REFERRAL

SCAN THE QR CODE

MIARNG SOLDIER REFERRAL PROGRAM

Grand
Great   Lake$
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